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The economic stimulus package has increased 
funding on public work projects. Contractors are 
registering to bid on these jobs in record numbers, 

which means competition will be fierce. And, state and 
federal agencies have already begun gearing up to intensify 
compliance efforts.

Federal construction contracts in excess of $2,000 are 
subject to the Davis-Bacon Act, which requires payment of 
locally “prevailing wages” including the “anticipated cost of 
prevailing benefits.” Generally, this is expressed as a per-
hour wage and per-hour cash equivalent value of benefits, 
and is often based on a union scale. Prevailing wages are 
set by the U.S. Department of Labor and are included in the 
bid specifications of covered contracts.

Many electrical contractors pay the fringe benefit 
portion of the prevailing wage as additional cash wages, 
believing it’s the easiest way to comply with the law. 
Allocating this amount to a bona fide benefit plan or plans, 
however, results in significant cost savings. Benefits that 
might be included in a bona fide benefit plan offering 
are retirement, medical, dental and vision plans, and life 
insurance.

The reason contractors save money by offering a 
bona fide benefit plan is that when the fringe portion of 
the prevailing wage is used to provide benefits for hourly 
workers, this amount is not subject to payroll costs such as 
FICA, federal and state unemployment taxes, and workers 
compensation insurance. Although there are variances 
in the rates for the last two, conservatively these taxes 
represent an additional 25 cents on each dollar paid as 
cash wages.

Sample Calculation
Assume XYZ Construction Company has 15 

employees doing prevailing wage work. These employees 

work approximately 1,000 hours each per year. The fringe 
amount above the base rate is $8/hour and the average 
approximate additional payroll cost when paying fringe 
dollars as cash wages is 25%.

The number of bids submitted for public works 
projects is increasing dramatically, which means there’s 
much greater competition for new jobs. The number of 
contractors registered with the Central Contractor Registry, 
the primary registrant database for the U.S. Federal 
Government, has grown more than 10 percent in the past 
year. Anecdotally, we have had feedback that the number 
of contractors bidding on state and local government jobs 

is two to three times the amount seen a year ago. If your 
competitors are using a bona fide benefit plan—and you’re 
not—you’re at a disadvantage.

Traditional benefit plan providers often struggle 
with prevailing wage plans due to the seasonal nature 
of construction work. A company that specializes in this 
industry can easily “turn off” contributions to the plan 
when the job finishes, and resume them when the next 
prevailing wage job starts. Some companies, like Fringe 
Benefit Group, offer a unique “hour banking” program 
which enables employers to offer benefits for their hourly 
workers even during slow times or layoffs. In addition, 
Fringe Benefit Group tracks benefits on an hourly basis, 

which is a significant timesaver for contractors when it 
comes to payroll and reporting. With prevailing wage jobs, 
it is important for contractors to be able to track and report 
benefits premium by the hour. Most benefits providers can 
only offer ,benefits on a monthly premium basis, forcing 
the ,contractor to manually adjust the monthly premium to 
the appropriate number of hours worked.

It’s no surprise so many electrical contractors are 
looking to government work in this economic climate. 
Working with a business partner that specializes in 
prevailing wage projects is an easy ,and inexpensive way 
to bid more competitively on ,these new opportunities, 
and ease concerns about ,unintentionally falling out of 
compliance. Using a firm that understands federal and state 
regulations, is familiar with recordkeeping requirements, 
and offers a full complement of benefits to allocate the full 
fringe amount can give electrical contractors the advantage 
needed to compete in an increasingly crowded bidding 
environment.

Adam Bonsky is executive vice president of government 
markets for Fringe Benefit Group, which has been helping 
the construction industry and related associations design 
and administer fringe benefit programs since 1983. He 
may be reached at (800) 662-6177 or abonsky@fibi.com.

Avoiding the Potential Prevailing Wage Pitfalls
in Federal Contracting
   By Adam Bonsky
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Innovation.  
Education.  

Success.

It’s no surprise so many electrical contractors are 
looking to government work in this economic climate.

A B l u e p r i n t f o r S u c c e s s
MANAGEMENT Methods

15 employees X 1000 hours = 
15,000 Total Hours

15,000 hours X $8.00 = 
$120,000 in Additional Payroll

$120,000 X 25.65% = 
$30,780 XYZ Construction 

Company Savings
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Want to save money and  
improve your chances of
working on prevailing wage jobs?

Experience
Fringe Benefit Group pioneered the offering 
of prevailing wage benefit plans, and we 
specialize in working with government 
contractors. Your plans will be set up and 
implemented in compliance with state and 
federal regulations including the Affordable 
Care Act – all with little time required of 
you and your administrative staff.

Flexibility
We understand high employee turnover, 
seasonality of work, and other challenges 
faced by subcontractors. With The 
Contractors Plan, we can easily discontinue 
contributions when one prevailing wage 
job ends and resume them when the next 
job starts. And our unique hour banking 
program enables workers to “bank” hours 
to extend health coverage during slow 
periods or layoffs.

Expertise
Participation in company 401(k) plans 
is often limited for company owners 
and key employees due to required IRS 
discrimination and compliance testing. 
With our expertise in prevailing wage plan 
design, we can leverage prevailing wage 
contributions to employee retirement 
accounts to increase the amount key 
employees can defer into their own 
accounts. Most retirement plan providers 
don’t understand these options.

Subcontractors:

The Contractors Plan®

powered by Fringe Benefit Group®
  

has the answers.

If your company works on government contracts – or would like to – let us 
show you the difference allocating the fringe benefit portion of the prevailing 
wage to bona fide benefit plans can make:

 � Realize immediate savings on payroll burden and 
expenses.

 � Improve your chances of working on prevailing  
wage jobs.

 � Increase profits.

 � Offer retirement, dental, vision and life insurance plans.

 � Stabilize health benefits between jobs or during layoffs.

 � Enjoy seamless administration of benefits programs.

 � Maximize contributions to owner and key employee 
retirement accounts.

 � Offer medical coverage that complies with the  
Affordable Care Act.

Competition for public works jobs is tough, and bids are being won or lost by 
increasingly smaller margins. Many prime contractors are actively seeking subs 
who use bona fide benefits plans, knowing they can pass along the savings on 
payroll burden in the form of lower bids.

Why choose  
The Contractors Plan?

Get started today.
asa.contractorsplan.com

 

Concerned about compliance, healthcare 
reform, and administrative burdens?

Open Shop Contractors:

The Contractors Plan®

powered by Fringe Benefit Group®
is the answer.

Are your prevailing wage benefit plans in compliance? With the coming changes brought about by 
Healthcare Reform, will they pass an auditor’s scrutiny?

Penalties for non-compliance are harsh, and can include debarment from bidding on future 
government contracts. Audits and investigations are no longer complaint-driven. They’re a routine 
part of doing business when you work on government contracts. And investigators are doing “sweep 
audits,” showing up unannounced and scrutinizing everyone working on a project – from the prime 
contractor to fourth-tier subs.

Don’t take unnecessary risks when your company could be at stake. Partner with the experts in bona fide 
benefits plans for government contractors: The Contractors Plan powered by Fringe Benefit Group.

The Contractors Plan:
I We offer unmatched compliance assistance at no additional cost to our clients. You can call on our in-house experts to 

answer compliance questions and respond to audit inquiries. We provide comprehensive audit support, including:

•	 compiling	requested	records	and	documentation
•	 speaking	to	auditors	on	our	client’s	behalf
•	 assisting	with	preparation	of	responses

I We’re a full-service prevailing wage benefits provider.  
You’ll find health plans, retirement plans, life insurance and ancillary benefits all under one roof.

I Our medical trust is a multi-state, multi-carrier option with a proven track record of managing cost and risk. Contractors 
who use our trust lessen risk and get the safety and security of being part of a pool of thousands of  
participants nationwide.

I Our industry-unique hour banking program allows workers to continue health coverage between jobs and during work 
stoppages. Workers “bank” excess hours worked during busy times, then draw from those hours as needed. 

I We simplify and streamline your benefits administration because we are a single-source provider.  
We handle billing, eligibility, and COBRA –drastically reducing the time you and your staff spend on administration of your benefits 
programs. With our Total Fringe option, you upload one file and send in one check. We handle the rest!

I We give you and your employees total access and control with our customized online benefits portal. As the leading 
prevailing wage benefits provider, we provide proprietary and unique systems that allow you to add employees or make changes 
online, 24/7. Your employees can enroll online, then log in to their accounts at any time and track every dollar contributed. That 
means fewer phone calls and questions for you and your office staff.
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Fringe Paid  
in Cash

Fringe Paid  
in Benefits

 
Cash Wages

$21.59 per 
hour paid

$18.00 per  
hour paid

Fringe Paid as  
H&W Benefit $0.00

$3.59 per  
hour paid

Payroll Burden  
(assumed 17%) FICA, FUTA, SUTA, WC

$3.67 per 
hour paid

$3.06 per  
hour paid

Total Bid Cost  
Per Hour Paid $25.26 $24.65

Savings Per Hour  
Per Employee $0.00

$0.61
Annual Savings 
Per Employee  
(2080 hours paid each) $0.00

SAVE 
$1,269

SAVE  
THOUSANDS
 in labor costs!

Fringes Paid in Cash vs. The Contractors Plan 
Example of Labor Cost Savings
Hourly Base Wage $18.00 + Fringe Benefit $3.59 = $21.59 

Long-term Savings:
Over a 5 year contract with 50 employees = $317,250
Over a 5 year contract with 250 employees = $1,586,250

Start saving today! Eric LaRue 
Managing Partner

National Insurance Specialists
Toll Free: 800.211-4451
Direct: 678.358.6391
Fax: 760.874.8516
elarue@employeebens.com
www.employeebens.com

To our employees...

	 800-328-1519	•	info@contractorsplan.com	•	The	Contractors	Plan	•	Powered	by	Fringe	Benefit	Group	

Are you working with
Prevailing Wage Contractors? 

If you work with contractors, it is very likely that some of them have an important need 
that is not being addressed. That is because so few brokers know what questions to 
ask to determine if a contractor could save money by using The Contractors Plan. 

3 Key Questions

1. Are you a non-union (aka open shop) contractor? 

2. Do you bid or perform prevailing wage work? 

3. If yes to above questions, do you pay any of the fringe benefits 
on the workers’ paychecks?

The recession has kept residential and commercial construction spending down. Spending on government-funded projects 
has increased, causing highly competitive bid activity among construction contractors. 

Publicly-funded construction usually requires that contractors pay their workers a “prevailing wage” established by the 
applicable government agency (federal or state). This prevailing wage is often higher than a non-union contractor would pay 
workers on privately-funded work. 

The prevailing wage is generally divided into two parts: the “base” wage and the “fringe” benefits. In many instances, a 
non-union contractor will pay some or all of the fringe benefits as additional wages because it is easy. The problem is that all 
wages are subject to payroll taxes (FICA, FUTA, SUTA, etc.) and Workers Compensation premiums. It is difficult in these 
times to be competitive on prevailing wage work if contractors pay the fringes as additional wages. 

If the answer to all three questions is Yes, the contractor could reduce labor costs 
and increase competitiveness on prevailing wage jobs.

Service 
Contractors:
Do you want to save on payroll 
burden, submit more competitive 
bids, and win more jobs?

 Why Choose The Contractors Plan?

Experience   Fringe Benefit Group pioneered the offering of prevailing wage benefit plans, and we 
specialize in working with government contractors.  Your plans will be set up and implemented in compliance 
with state and federal regulations — all with little time required of you and  your administrative staff.

Flexibility   We understand high employee turnover, seasonality of work, and other challenges 
faced by government contractors. We redesign plans each year based on changing needs to get 
the most out of the plan. 

The Contractors Plan
powered by Fringe Benefit Group 
is the answer.
If your company works on government contracts – or would like to – let us 
show you the difference allocating the fringe benefit portion of the prevailing 
wage to bona fide benefit plans can make:

•	 Realize	immediate	savings	on	payroll	burden	and	expenses.

•	 Submit	more	competitive	bids.

•	 Increase	profits.

•	 Enjoy	seamless	administration	of	benefits	programs.

•	 Provide	comprehensive	medical	programs	through	nationally	recognized	carriers.

•	 Leverage	innovative	product	offerings	such	as	high-deductible	major	medical	plans,	HRA	accounts	and	
ancillary	products	to	stay	ahead	of	changes	brought	by	health	care	reform.

877-333-6937	|	ajoyce@fibi.com

Retirement Plan Construction
How is your plan built?

As a plan sponsor of a qualified retirement plan, there are seven critical elements for you to consider when 
fulfilling your fiduciary duty to periodically review your company’s retirement plan. Any one of these elements 
has a significant impact on the effectiveness of the plan; as such, you should expect your current retirement 
plan provider to be able to produce a thorough analysis of any or all of these elements and how they pertain 
to your company’s plan.

At Fringe Benefit Group®  — the leader in providing 
retirement plan solutions to prevailing wage contractors  —  
we think these seven critical elements are in fact 
differentiators:

1. Retirement Plan Design 

2. Fiduciary Roles & Responsibilities 

3. Plan Investments

4.  Optimizing Retirement Plan 
Contributions

5. Compliance

6. Reasonableness of Plan Fees

7. Total Benefits Approach

How does your 
current plan and plan 
provider compare?

18.	SCA 2-page sell sheet

21.	Retirement plan construction 
elements 4-pager

Compliance Support Services   The US Department of Labor is already increasing its investigative staff in 
anticipation of auditing projects funded by the American Recovery and Reinvestment Act.  It’s almost a certainty that any contractor 
who works on a federally-funded job will be audited.  When you partner with The Contractors Plan, you receive unparalleled 
support and expertise in designing your response to an inquiry or audit – at no additional cost.  Since we’ve specialized 
in prevailing wage plans for 25 years, we have relationships with officers at the DOL and understand what they expect to see in 
an audit or inquiry situation. We help gather requested reports and documentation quickly, and can speak to DOL officials on your 
behalf to clarify any issue(s) raised. 

Quality Benefits   The Contractors Plan partners with Transamerica and Nationwide to offer funds from well-known 
companies such as American Funds, PIMCO, Vanguard, and Neuberger Berman.  Employees can choose their own investment mix 
from these options.  Employees who prefer to get help with their investment mix can select a Manning & Napier life cycle or target 
date fund determined by their risk tolerance or anticipated retirement age.  Our plans offer a wide variety of asset class choices for 
participants while keeping the process simple and easy to understand. 

Ease of Administration   The Contractors Plan provides comprehensive, single-point services.  Our simple, 
effective benefits solutions allow you to focus on your business instead of worrying about your benefits programs. Upload one file 
and send in one check – we do the rest!  Administration, recordkeeping and participant services are all covered. 

Compare fringes paid in cash
Base Wage $20.00
Fringe Amount Paid as Cash $8.00
Total Hourly Cash Wage $28.00
Payroll Tax Burden Percentage 30%
 (FICA: 7.65%; FUTA: 0.8%; SUTA: 2.2%; 
 workers’ comp: approx. 20%, varies by state)

Hourly Payroll Tax Burden $8.40
Cash Hourly Wage $28.00

Total Bid Hourly Cost $36.40 

with The Contractors Plan:
Base Wage $20.00
Total Hourly Cash Wage $20.00
Payroll Tax Burden Percentage 30%
Hourly Payroll Tax Burden $6.00
Fringe Amount Paid into Plan $8.00

Total Bid Hourly Cost $34.00

The Contractors Plan 
saves you $2.40 per 
employee per hour, or 
over 6.5% of payroll.

How can The 
Contractors Plan  
save you money?
When the fringe portion of the prevailing wage is 
used to provide benefits for hourly workers, this 
amount is not subject to payroll costs such as 
FICA, federal and state unemployment taxes, and 
workers compensation insurance. A conservative 
estimate is that these costs represent an additional 
30 cents on each dollar paid as cash wages. 

Open Shop Contractors:
Do you want to save on payroll burden, submit 
more competitive bids, and win more jobs?

The Contractors Plan®

powered by Fringe Benefit Group®
is the answer.

If your company works on government contracts – or would like to – let us show you 
the difference allocating the fringe benefit portion of the prevailing wage to bona fide 
benefit plans can make:

•	 Realize	immediate	savings	on	payroll	burden	and	expenses.
•	 Submit	more	competitive	bids.
•	 Increase	profits.
•	 Enjoy	seamless	administration	of	benefits	programs.
•	 Maximize	contributions	to	owner	and	key	employee	retirement	accounts.

Expertise
Participation in company 401(k) 
plans is often limited for company 
owners and key employees due 
to required IRS discrimination 
and compliance testing. With our 
expertise in prevailing wage plan 
design, we can leverage prevailing 
wage contributions to employee 
retirement accounts and increase 
the amount key employees can 
defer into their own accounts.  
Most retirement plan providers 
don’t understand these options.

Experience
Fringe Benefit Group 
pioneered the offering 
of prevailing wage 
benefit plans, and we 
specialize in working with 
government contractors.  
Your plans will be set 
up and implemented in 
compliance with state 
and federal regulations 
— all with little time 
required of you and your 
administrative staff.

Flexibility
We understand high 
employee turnover, 
seasonality of work, and 
other challenges faced by 
government contractors. 
The contractor can easily 
discontinue contributions 
when one prevailing wage 
job ends and resume them 
when the next job starts.  
We redesign plans each year 
based on changing needs to 

get the most out of the plan.

Why choose The Contractors Plan?

First Last 
Company Name

Address
City, ST 12345
phone number
cell number
email

14.	1-page sell sheet

Open Shop Contractors:
Do you want to save on payroll burden, submit more 
competitive bids, and win more jobs?

How can The Contractors Plan 
save you money?
When the fringe portion of the prevailing wage is used to provide benefits 

for hourly workers, this amount is not subject to payroll costs such as 

FICA, federal and state unemployment taxes, and workers compensation insurance. 

A conservative estimate is that these costs represent an additional 30 cents on 
each dollar paid as cash wages. See illustration on back side. 

Quality Benefits
The Contractors Plan features funds from well-known companies such as:

•	 Manning	&	Napier	 •	 Dreyfus	 •	 American	Funds	

•	 PIMCO	 •	 Vanguard	 •	 Harbor	International

We also work with quality partners like: 

•	 UnitedHealthcare	 •	 PacifiCare	 •	 Transamerica

•	 Nationwide	 •	 Avesis	 •	 Insurers	Administrative	Corporation

•	 GroupLink,	Inc.	 •	 Safeguard	 •	 UnitedHealthcare	Specialty	Benefits

•	 Kaiser	Permanente	 •	 Dentemax	 •	 American	Specialty	Health

Ease of Administration 
Enjoy comprehensive, single- •	 Billing	 •	 	Administration

point services Total Fringe •	 Eligibility	 •	 COBRA

allocates the entire fringe portion of the prevailing wage and maximizes your savings. Choose 

from our comprehensive menu of benefits; no matter how many you choose, you upload one file 

and send in one check. We handle the rest!

The Contractors Plan®

 
powered by Fringe Benefit Group® is the answer.

Why choose  
The Contractors Plan?
Experience   We pioneered the offering of prevailing 

wage benefit plans, and we specialize in working with 

government contractors. Your plan will be set up and 

implemented correctly, with little time required of you 

and your administrative staff.

Flexibility   We understand high employee turnover, 

seasonality of work, and other challenges faced by 

government contractors. We can easily discontinue 

contributions when one prevailing wage job ends and 

resume them when the next job starts. Our unique hour 

banking program enables workers to “bank” hours to 

extend health coverage during slow periods or layoffs.

Expertise   Participation in company 401(k) plans is 

often limited for company owners and key employees 

due to IRS regulations. With our expertise in prevailing 

wage plan design, we can use prevailing wage 

contributions to employee retirement accounts to 
increase the amount owners and HCEs can defer 
into their own accounts. Most companies are not 
knowledgeable about these options.

•	 Save	on	payroll	burden	and	expenses

•	 Submit	more	competitive	bids

•	 Offer	retirement,	medical,	dental,	vision	and	life	insurance	plans

•	 Maximize	contributions	to	owner,	key	employee	retirement	accounts

•	 Provide	quality	benefits	for	employees

•	 Stabilize	health	benefits	between	jobs	or	during	layoffs

•	 Enjoy	seamless	administration	of	your	benefits	programs

Use our Total Fringe solution to allocate the entire fringe. Choose from retirement plans, major medical, limited medical, dental, vision and life insurance to 

boost your savings. No matter how many or what type of benefits you offer, we handle the administration for you, seamlessly.

If your company works on 
government contracts – or you’d like 
to – let us show you the difference 
allocating the fringe benefit portion 
of the prevailing wage to bona fide 
benefit plans can make:

Want to save on payroll burden, 
submit more competitive bids, 
and win more jobs?

Experience
Fringe Benefit Group pioneered the offering 
of prevailing wage benefit plans, and we 
specialize in working with government 
contractors. Your plans will be set up and 
implemented in compliance with state and 
federal regulations including the Affordable 
Care Act – all with little time required of 
you and your administrative staff.

Flexibility
We understand high employee turnover, 
seasonality of work, and other challenges 
faced by subcontractors. With The 
Contractors Plan, we can easily discontinue 
contributions when one prevailing wage 
job ends and resume them when the next 
job starts. And our unique hour banking 
program enables workers to “bank” hours 
to extend health coverage during slow 
periods or layoffs.

Expertise
Participation in company 401(k) plans 
is often limited for company owners 
and key employees due to required IRS 
discrimination and compliance testing. 
With our expertise in prevailing wage plan 
design, we can leverage prevailing wage 
contributions to employee retirement 
accounts to increase the amount key 
employees can defer into their own 
accounts. Most retirement plan providers 
don’t understand these options.

Open Shop Contractors:

The Contractors Plan®

powered by Fringe Benefit Group®
  

is the answer.

If your company works on government contracts – or would like to – let us 
show you the difference allocating the fringe benefit portion of the prevailing 
wage to bona fide benefit plans can make:

 � Realize immediate 
savings on payroll 
burden and expenses.

 � Improve your chances 
of working on 
prevailing wage jobs.

 � Increase profits.

 � Offer retirement, dental, vision and life insurance plans.

 � Stabilize health benefits between jobs or during layoffs.

 � Enjoy seamless administration of benefits programs.

 � Maximize contributions to owner and key employee 
retirement accounts.

Why choose  
The Contractors Plan?

Get started today.
abc.contractorsplan.com

I No Set-up 
Fee     

I First Year 
FREE

Exclusive ABC member benefit

15.	2 -page sell sheet 16.	ABC 2-page sell sheet
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Risk management is an issue contractors deal with every day: making sure the workplace is as safe as possible, getting the 
bid right, dealing with workers compensation and managing personnel.

There’s one area of exposure you have that you may not even know about. 

As plan sponsor for your company’s retirement plan, you’re probably named in the plan documents as the fiduciary responsible 
for the investments. This means you are ultimately responsible for prudent management of the plan under ERISA, including its 
investment policy, and selecting and monitoring the investments available in the plan. 

The Contractors Plan has a third-party discretionary trustee and is 
structured so your risk is eliminated in this area.

Traditional Roles and Spectrum of Risk

Fiduciary Function Typical Plan The Contractors Plan Solution

ERISA section 403(a)

Determine Investment 
Policy for Plan You’re Responsible

The trust investment committee of American National Bank of Texas (ANBTX), an 
independent national bank, is responsible and establishes the investment policy 
for The Contractors Plan.

ERISA 403(a), 3(21) and 3(38)

Select Investment funds 
for the Plan You’re Responsible

ANBTX is responsible and selects the investment funds that are used in the 
plan. Employers may choose between Investment Providers Transamerica or 
Nationwide.

Regularly Monitor 
Investment Funds You’re Responsible

ANBTX continuously monitors the investments to determine whether the funds are 
meeting the Investment Policy, and report quarterly.

Change Funds You’re Responsible

ANBTX takes responsibility and when they determine a fund no longer meets the 
current Investment Policy of the Plan will replace the fund or take any other action 
needed.

Participant-Directed Plan 
Fund Selection You’re Responsible

In participant-directed plans, ANBTX serves in a Discretionary Trustee capacity 
and selects investment funds which meet DOL requirements to ensure a broad 
range of investments with different risk and return characteristics.

Participant-Directed QDIA You’re Responsible
ANBTX assumes the duty for compliance with DOL regulations for Qualified Default 
Investment Arrangement (QDIA) in participant directed plans.

ERISA 403(a) and 3(38)

Participant-Directed Plan 
Trading Responsibility

N/A — Most providers  
don’t offer this option

Powerful option where the professionals at ANBTX assume ALL investment fiduciary 
functions including selecting investments appropriate for your employees. ANBTX 
does the investing - your employees don’t make their own choices.

The Contractors Plan • The Prevailing Wage Experts • Davis-Bacon Act and Service Contract Act • Federal, State and Municipal

Eliminate Risk & Liability

29.	SCA fiduciary sell sheet 31.	Trustee-directed retirement 
plan sell sheet

Employers may think they’re doing the right thing for 
employees by giving them the discretion to choose how 
their retirement plan contributions are invested among 
multiple mutual funds and other types of investments.

The truth is, participant-directed plans may actually do 
a disservice to both plan participants and employers. 
We offer an option for trustee-directed plans. When you 
offer a trustee-directed plan from The Contractors Plan, 
a third-party trustee is appointed to decide how plan 
contributions are invested.

Let’s start with the advantages of a trustee-directed plan to the employer.

•	 Elimination of fiduciary liability with regard to choosing and monitoring plan investment options. 
With a trustee-directed retirement plan, employers turn over the selection and monitoring of plan investments 
to experienced, qualified professionals. The named fiduciary for the plan accepts responsibility for prudently 
selecting and monitoring activities of the plan’s investment options. This relieves the employer of significant 
liability.

Over the past few years several lawsuits have been brought against companies alleging failure to prudently 
choose and oversee retirement plan investments. Assigning this responsibility to a qualified trustee 
substantially mitigates risk from this type of litigation.

•	 Elimination of need to comply with certain ERISA regulations. A trustee-directed plan eliminates the 
employer’s responsibility to comply with ERISA regulations regarding participant-directed plans, including 
404(c), a complicated set of regulations regarding investment disclosures to avoid fiduciary risk.

•	 No additional cost when compared to a participant-directed plan. Going with a trustee-directed plan 
allows employers to offload risk without incurring additional expenses.

•	 Peace of mind that comes from knowing participant assets are well managed. When you choose 
a trustee-directed plan from The Contractors Plan, you’re assured investments are managed by competent, 
experienced professionals. 
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Advantages of a Trustee-
Directed Retirement Plan
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What is different?
The Contractors Plan Loan Program is a complete loan solution that is a true innovation in defined contribution plan loan 
processing. The Contractors Plan’s proven, automated system is designed to ease the burden of loan processing for Plan 
Sponsors while providing a better loan solution for Plan Participants.

How The Contractors Plan Loan Program works
Plan Participants apply for a Loan Line (like a line of credit) and once approved, the requested amount moves to a stable value or 
money market account held within the plan. Funds in the Loan Line are available when needed and unused amounts are easily 
returned to core investments.

Simply Better For Everyone
With The Contractors Plan, both you and your employees 
are no longer bound to the challenges of processing 
cumbersome and inflexible loans.

For Plan Sponsors:
•	 Lowers company administration costs

•	 Eliminates loan repayment with payroll deduction

•	 Keeps more assets in the plan

•	 Encourages employee participation

For Plan Participants:
•	 Multiple loans, easy access with debit card

•	 Enables faster loan payback

•	 Eliminates forced distribution – payments 
continue after separation from employer

•	 Reduces amount borrowed and increases  
amount saved

Want to learn more?
contractorsplan.com
1-800-328-1519 | info@contractorsplan.com 

THE CONTRACTORS 
PLAN LOANS TRADITIONAL LOANS

Employee makes payments Employer makes payments

The automated solution 
that eliminates payroll loan 
processing 

Inefficient and cumbersome 
payroll adjustments with 
payroll deduction process

Approved request moves to a 
loan line held within the plan

Entire loan amount leaves 
the plan immediately

Participant borrows only 
what they need,  
when they need it

Participant over-borrows 
due to uncertain need and 
inflexible process 

Encourages accelerated 
repayment with 24/7 
online account access and 
electronic payment

Loan payback directly tied 
to payroll deduction with 
minimum set monthly 
payment amount

Allows terminated 
employees to repay loans 
over their original term

Typically forces terminated 
employees to repay loan 
balance in 30 to 90 days

Preserves assets and keeps 
more money in the plan

Reduces both plan assets 
and employee savings

The Contractors Plan  
Loan Program

Introducing the breakthrough in retirement 
plan loan processing

30.	The Contractors Plan loan 
sell sheet
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Optimize Prevailing Wage Contributions for Your 
Company and Your Employees

What is a Health Reimbursement Account (HRA)?

The Contractors Plan HRA is a tax-qualified health plan for your employees. Your employees can pay for uninsured medical 
expenses using their HRA account. The HRA may be used for deductibles, co-pays or other out-of-pocket expenses for 
employees, their spouse or dependents. 

How Does an HRA Benefit Employers?

 A Facing rising health insurance costs, employers can use the HRA to 
offset higher deductibles for employees but keep more control of the 
overall company cost, now and in the future.

 A Fringe dollars contributed to an HRA are not subject to FICA, FUTA, 
SUTA or Workers Compensation.

 A Funds used to pay claims for qualifying medical expenses are tax-
deductible to the employer but are tax-free to the employees (including 
FICA).

 A The Contractors Plan allows contractors to set a fixed contribution 
amount per employee, or vary amounts depending upon the employee’s 
labor classification on different contracts. 

 A Contractors may also offer the HRA as an option in a Total Fringe 
plan. Total Fringe allows contractors to present their employees with 
a full menu of benefits which they can customize to suit their needs. 
Regardless of the number of or types of benefits offered, employers 
upload one file and send in a single check each month

The Contractors Plan HRA

26.	Davis-Bacon HRA sell sheet
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Optimize Prevailing Wage Contributions for Your 
Company and Your Employees

What is a Health Reimbursement Account (HRA)?

The Contractors Plan HRA is a tax-qualified health plan for your employees. Your employees can pay for uninsured medical 
expenses using their HRA account. The HRA may be used for deductibles, co-pays or other out-of-pocket expenses for 
employees, their spouse or dependents. 

How Does an HRA Benefit Employers?

 A Facing rising health insurance costs, employers can use the HRA to 
offset higher deductibles for employees but keep more control of the 
overall company cost, now and in the future.

 A Fringe dollars contributed to an HRA are not subject to FICA, FUTA, 
SUTA or Workers Compensation.

 A Funds used to pay claims for qualifying medical expenses are tax-
deductible to the employer but are tax-free to the employees (including 
FICA).

 A The Contractors Plan allows contractors to set a fixed contribution 
amount per employee, or vary amounts depending upon the employee’s 
labor classification on different contracts. 

 A Contractors may also offer the HRA as an option in a Total Fringe 
plan. Total Fringe allows contractors to present their employees with 
a full menu of benefits which they can customize to suit their needs. 
Regardless of the number of or types of benefits offered, employers 
upload one file and send in a single check each month

The Contractors Plan HRA

Risk management is an issue contractors deal with every day: making sure the workplace is as safe as possible, getting the 
bid right, dealing with workers compensation and managing personnel.

There’s one area of exposure you have that you may not even know about. 

As plan sponsor for your company’s retirement plan, you’re probably named in the plan documents as the fiduciary responsible 
for the investments. This means you are ultimately responsible for prudent management of the plan under ERISA, including its 
investment policy, and selecting and monitoring the investments available in the plan. 

The Contractors Plan has a third-party discretionary trustee and is 
structured so your risk is eliminated in this area.

Traditional Roles and Spectrum of Risk

Fiduciary Function Typical Plan The Contractors Plan Solution

ERISA section 403(a)

Determine Investment 
Policy for Plan You’re Responsible

The trust investment committee of American National Bank of Texas (ANBTX), an 
independent national bank, is responsible and establishes the investment policy 
for The Contractors Plan.

ERISA 403(a), 3(21) and 3(38)

Select Investment funds 
for the Plan You’re Responsible

ANBTX is responsible and selects the investment funds that are used in the 
plan. Employers may choose between Investment Providers Transamerica or 
Nationwide.

Regularly Monitor 
Investment Funds You’re Responsible

ANBTX continuously monitors the investments to determine whether the funds are 
meeting the Investment Policy, and report quarterly.

Change Funds You’re Responsible

ANBTX takes responsibility and when they determine a fund no longer meets the 
current Investment Policy of the Plan will replace the fund or take any other action 
needed.

Participant-Directed Plan 
Fund Selection You’re Responsible

In participant-directed plans, ANBTX serves in a Discretionary Trustee capacity 
and selects investment funds which meet DOL requirements to ensure a broad 
range of investments with different risk and return characteristics.

Participant-Directed QDIA You’re Responsible
ANBTX assumes the duty for compliance with DOL regulations for Qualified Default 
Investment Arrangement (QDIA) in participant directed plans.

ERISA 403(a) and 3(38)

Participant-Directed Plan 
Trading Responsibility

N/A — Most providers  
don’t offer this option

Powerful option where the professionals at ANBTX assume ALL investment fiduciary 
functions including selecting investments appropriate for your employees. ANBTX 
does the investing - your employees don’t make their own choices.

The Contractors Plan • The Prevailing Wage Experts • Davis-Bacon Act and Service Contract Act • Federal, State and Municipal

Eliminate Risk & Liability
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Enforcement of existing regulations increasing 

Agency efforts to enforce compliance with state and federal regulations are becoming increasingly more aggressive. In fact, 
it’s almost a certainty that any contractor working on a publicly-funded project will be audited. In an audit or 
inquiry situation, the burden of proof is on the contractor.

 A If you received notice of an IRS or DOL audit, what would you do?

 A If you currently have a prevailing wage benefit plan, are you confident you could produce requested 
documentation showing appropriate fringe benefit allocations in a timely manner?

 A Do you have doubts as to whether you’re correctly accounting for benefits now offered in your prevailing 
wage benefit plan?

 A Is your audit trail “airtight?”

 A Are you confident your subcontractors are in compliance with state and federal regulations?

 A Can you afford being debarred from further federal or state work?

Fringe Benefit Group is in your corner

When you partner with Fringe Benefit Group, our experienced, qualified team provides support during IRS and Department of 
Labor audits and inquiries at no additional cost. 

•	 If you receive an inquiry or notice of an audit, simply contact us. We’ll partner with you to design your response. 

•	 We can quickly and easily verify deposits and provide requested reports and documentation. 

•	 We’ve worked with contractors and prevailing wage plans for over 30 years. We’ve assisted many clients during 
audits and inquiries. 

•	 Our compliance officers meet regularly with the DOL. We also have a representative in Washington, DC who can 
speak to auditors on your behalf. 

•	 Should the situation escalate beyond our 
scope, we can refer you to outside counsel 
with expertise in prevailing wage issues.

| With an experienced partner like Fringe 
Benefit Group, audit questions can be 
resolved with little interruption to the 
work you and your employees are doing.

Kathleen P Schneider, SPHR 
President/CEO 
1075 Richman Knoll
Fullerton, CA 92835 
Office: 88 8-305-1924 
Cell: 714-404-0661 

Fax: 714-870-4324 
kschneider@richmanknoll.com
www.richmanknoll.com
CA License # 0B35204 

Compliance
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General Contractors:

 

Concerned About Subcontractor 
Prevailing Wage Compliance?
You Should Be!

The Contractors Plan  
powered by Fringe Benefit Group can help!

Your subcontractors  
will enjoy these 
advantages by 
working with  
The Contractors Plan: 
•	 Administer all your benefits 

in one place entirely online 

•	 Reduced payroll burden

•	 Increased ability for key 
employees to save for 
retirement

•	 Reduced tax burden for the 
company as a whole

•	 Compliance and audit 
assistance at no  
additional cost

•	 Recordkeeping and 
administration of benefits

•	 Hourly workers receive 
quality benefits and 
insurance protection

Are you confident that your subs—at all tiers—are in compliance with state and 
federal laws that apply to prevailing wage projects?

•	 Reduce	and	better	manage	your	risk	when	it	comes	
to	compliance	issues
As prime contractor, you are responsible for making sure your subcontractors 
—and their subcontractors—understand and comply with their obligations 
under the Davis-Bacon and Related Acts when working on covered jobs. When 
your subs partner with The Contractors Plan, everyone gains the advantage 
of our years of expertise regarding bona fide benefits plans.  This helps you 
feel confident that your subs at all tiers are complying with state and federal 
prevailing wage regulations regarding their bona fide benefits plans. 

Why subject your company to undue risk? 

•	 Sharpen	your	competitive	edge	when	your	subs	save	
on payroll burden.
The number of companies bidding on government contracts has increased 
dramatically in the past three years, so it’s crucial to shave every possible 
dollar from your bids. As the GC, you save on payroll burden when you use The 
Contractors Plan. When your subs use us, they save as well. The cumulative 
savings on payroll burden can mean the difference between winning a bid and 
coming in second. 

Increase	savings	and	shift	some	of	the	burden	of	compliance.	
Refer	your	subcontractors	to	The	Contractors	Plan	today! 

Insurance 
Brokers:
Looking for a team 
dedicated to your unique 
questions and concerns?

 

Your Dedicated Broker Team
We’ve realigned our home office team to make it easier for you to get the information you 
need quickly and efficiently. We are segmented into three specified groups: 

	 Sales and 
Marketing

	 Retirement Products 
and Plan Design

	 Major Medical and 
Ancillary Products

Your Regional Vice President (RVP) is still your primary resource for questions or assistance 
with prospecting and servicing.

Your Dedicated Broker Line:  800-517-5090
Call this toll-free number with questions about sales and marketing, retirement products and 
plan design, or major medical and ancillary products. You’ll be asked which area you need 
assistance with, and your call will be routed accordingly. You’ll have access to our entire 
team because your call “follows” and finds the next available person. If no one is available 
immediately, just leave a voicemail and your call will be returned within one business day. 

Your Broker Website: 
www.thecontractorsplan.com/producers
We’ve worked hard to make our website a relevant, convenient means for you to find forms, 
sales tools, and other information you need. You can find just about anything related to The 
Contractors Plan 24/7 with just a few clicks.

We’re Here for You
All of us at Fringe Benefit Group are excited about 2010. The majority of ARRA funds will 
hit this year, and that means unprecedented opportunity for you and your clients. We’ve 
reorganized our home office team to provide consistent, timely support. If you have ideas on 
how we can do an even better job of working with you, please let us know. We look forward 
to an exceptional year ahead! Questions? Contact your Regional Vice President.

Don’t foRget: Your client employers should continue to call 
toll-free 866-457-8812 for day-to-day questions.

www.contractorsplan.com   info@contractorsplan.com   www.fringebenefitgroup.com

the Contractors Plan  
powered by fringe Benefit group 
has the team developed exclusively for you! 

We’re here to help with:
• Benefit plan design and implementation

• Retirement and health plan proposals and 
illustrations

• Plan testing reviews

• Health product information, including 
network, plans and rates

• Making changes to and amending a 
client’s plan or plans

• Marketing materials and customization

• Training or seminar coordination

• Channel support and business partner 
support (ABC, ASA, CICPAC, Foundation 
Software)

• Up-to-the minute “disturbers” and data 
that can be used to compare/evaluate 
competitor investment performance

• Training for using the broker website  
(www.thecontractorsplan.com/producers)

• Demonstrations for prospects and clients 
on Online Enrollment and technology 
available from The Contractors Plan

• Investment-related questions, such 
as fund returns and comparisons, and 
fiduciary questions

• Prevailing wage compliance questions

• Selling agreements and contracts

• Commission and payment information

We’re here to help with:

24.	General contractors sell sheet 25.	Broker team sell sheet
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Email Campaigns:
 

38.	ABC email blast 39.	Email example

37.	Landing page*

Each government job you bid specifies a prevailing wage split into two categories: the base wage 
and the fringe benefit allocation. Many contractors simply pay the fringe as additional cash wages, 
believing it’s the easiest solution. 

But using the fringe benefit allocation to provide a bona fide benefit plan means that portion of the 
wage is exempt from payroll taxes. Conservatively, this saves contractors 25% of their payroll 
burden on prevailing wage work; many save considerably more. 

The result? You’ll improve profitability and your bottom line, and you’ll make the bids you submit 
more competitive.

Reduce labor costs, increase profits and win more jobs 
by partnering with Cormack-Routhier Agency!

 Fringe Benefit 
Group originated benefit plans for 
Davis Bacon, Prevailing Wage and 
Service Contract Act companies 
30 years ago. We focus 
exclusively on this market and on 
companies like yours.

We make 
setting up and maintaining your 
plan seamless and trouble-free. 

 
Our team consistently receives 
high marks for going above 
and beyond when it comes 
to providing service to our 
customers.

We provide peace of mind when 
it comes to compliance. You have 
access to our in-house experts at 
no additional cost, and if you get 
audited by the IRS or Department 
of Labor, we’ll be there to support 
you.

We can help you  
win your next bid.

With Fringe Benefit Group, you get 
ultimate flexibility and customization. 
We work with you to design your 
benefit plan, and you can choose from 
any or all of these options:

• Prevailing wage compliant 
retirement plans

• Major medical coverage
• Limited medical
• Dental insurance
• Vision insurance

Put our expertise to work for you. We work 
alongside one of the top fund managers in 
the country. We use contributions to your 
bona fide benefit plan to maximize retirement 
contributions for company owners. 

Once your prevailing wage job ends, we 
can “turn off” your retirement contributions 
and easily resume them for future jobs. And 
our unique hour banking program makes it 
possible to extend medical coverage during 
slow times or layoffs.

Please call to set up a time to meet and discuss ways I can help you reduce 
your payroll burden, enabling you to more competitively bid on projects and win 
more business.

Ever lost a bid on a 
government job by 
just a few dollars? 
Cormack-Routhier 
Agency can help.

Contact James Bromage at 401-944-9400 – jjbromage@insurance.necoxmail.com
Cormack-Routhier Agency, Inc. 
One Harry Street 
Cranston, RI  02907

Improve both 
your profitability 

and your chances 
of winning 

government bids.

• Reduce labor costs
• Increase profits
• Win more jobs

Details inside.
	

The economic stimulus 
plan will create tremendous 
opportunities and challenges 
for contractors. 

Competition for jobs and 
maintaining compliance with 
government regulations will 
be tougher than ever.

Cormack-Routhier 
Agency can help.

36.	Bifold mailer

*Considerable cost to broker

The Contractors Plan 
Client Guide

35.	Client administration guide

The Contractors Plan
powered by Fringe Benefit Group is the answer.

If your company works on government contracts – or would like to – let us show 
you the difference allocating the fringe benefit portion of the prevailing wage to 
bona fide benefit plans can make:

•	 Realize	immediate	savings	on	payroll	burden	and	expenses.
•	 Improve	your	chances	of	working	on	prevailing	wage	jobs.
•	 Increase	profits.
•	 Offer	retirement,	medical,	dental,	vision	and	life	insurance	plans.
•	 Stabilize	health	benefits	between	jobs	or	during	layoffs.
•	 Enjoy	seamless	administration	of	benefits	programs.
•	 Maximize	contributions	to	owner	and	key	employee	retirement	accounts.

Competition for public works jobs is tough, and bids are being won or lost by increasingly smaller margins.  Many prime contractors 
are actively seeking subs who use bona fide benefits plans, knowing they can pass along the savings on payroll burden in the form of 
lower bids.

Get started today: broadband.contractorsplan.com
1-800-328-1519 | info@contractorsplan.com

 Why Choose The Contractors Plan?

Experience  Fringe Benefit Group pioneered the offering of prevailing wage benefit plans, and we specialize in 
working with government contractors.  Your plans will be set up and implemented in compliance with state and federal 
regulations – all with little time required of you and your administrative staff.

Flexibility  We understand high employee turnover, seasonality of work, and other challenges faced by 
subcontractors.  With The Contractors Plan, we can easily discontinue contributions when one prevailing wage job ends 
and resume them when the next job starts.  And our unique hour banking program enables workers to “bank” hours to 
extend health coverage during slow periods or layoffs.

Expertise   Participation in company 401(k) plans is often limited for company owners and key employees due to 
required IRS discrimination and compliance testing.  With our expertise in prevailing wage plan design, we can leverage 
prevailing wage contributions to employee retirement accounts to increase the amount key employees can defer into 
their own accounts.  Most retirement plan providers don’t understand these options.

To viNGN  
Broadband  
Contractors:
How	do	you	improve	your	chances	of	working	on	prevailing	wage	jobs	while	
navigating	the	maze	of	compliance	issues	those	jobs	entail?	

viNGN Comprehensive  
Community Infrastructure Program
developed in conjunction with the office  
of Governor John P. deJongh, Jr.

32.	Broadband sell sheet

Simplify your enrollment 
process 24 x 7

Distribute information 
consistently to all employees

View, update, and upload 
plan information in real-time

Welcome to 
MyContractorsPlan.com

A comprehensive benefits administration platform 
designed uniquely for contractors

Add or terminate 
employees from your plan

Upload census and 
payment files

Track enrollment  
numbers and statistics

Pay missed premiums

Access coverage information

View and print history

33.	MyContractorsPlan.com sheet 34.	Telemarketing script

 

 

The Contractors Plan Telemarketing Script 
 

 
Hello, my name is _____________, and I am calling on behalf of The Contractors Plan.  
We work exclusively with Non-Union Contractors to help them reduce labor costs on 
Prevailing Wage projects.   
 
I’m sure you are busy, but if I could just get a little information from you, I can determine 
if we can help you start saving money.  (Or say “we actually have someone in your 
area.”) 
 

1) So, does your company do any public work or government funded construction 
projects?  (If no, work towards ending call, but capture response) 

 
 

2) Are a Non-Union or Open Shop Contractor?  (If no, work towards ending call, 
but capture response) 

 
 

3) May I speak with the person who handles your prevailing wage bids (capture 
contact name, and/or extension) 

 
 

4) Do you pay the fringe portion as a cash wage or do you put it into a benefits 
program you currently have in place?  (if they do have existing plan(s), 
capture any pertinent data such as 401k, medical carrier, renewal date, etc.) 

 
 
If you’re comfortable, lead into the following: 
 
The specialty of The Contractors Plan is to assist prevailing wage contractors 
reduce their labor costs by allowing them to put the fringe portion of their 
prevailing wage projects into a bona fide plan, thus allowing them to bid more 
competitively and increase profits… 
 
To better explain the program, we can have _______________, Sales Director of 
The Contractors Plan, give you a call for a quick 5 minutes to describe more in 
detail how we can help you.  The time you spend could quite literally save your 
company thousands of dollars in unnecessary costs, and provide your employees 
with a need that will only enhance the work environment.   
 
What would be a good time for you to take a minute out of your busy schedule to 
take this all important call? 
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Fringe Paid  
as Additional  
Cash Wages

Fringe Paid  
through The  

Contractors Plan

$30 Base Wage $30

$10 Fringe Paid as Cash   $0 

$40 Total Hourly Cash Wage $30

     30% Payroll Tax Burden %*      30%

$12 Hourly Payroll Tax Burden   $9

  $0 Fringe Paid into Plan $10

$52 Total Bid 
Hourly Cost

$49

 25 employees x 1000 hours = 25,000 Hours
 25,000 hours x $10.00 = $250,000 in Additional Payroll
 $250,000 x 30% = $75,000 in Company Savings

Save $3.00 per 
employee per hour!

That’s $75,000 in company 
savings on one project!

SAVE 
THouSAndS
in labor costs!

Fringe paid 
as wages  

*	 FICA:	7.65%;	FUTA:	0.80%;	SUTA:	1.4%,	varies	
widely	from	state	to	state;	workers’	comp:	
approx.	20%,	varies	by	state.

**	Savings	realized	based	on	
100%	of	work	PW.

vs.

CP calc bannerstand_final.indd   1 1/4/10   4:08 PM

Fringe Paid  
in Cash

Fringe Paid  
in Benefits

 
Cash Wages

$21.50 per 
hour paid

$18.00 per  
hour paid

Fringe Paid as  
H&W Benefit $0.00

$3.50 per  
hour paid

Payroll Burden  
(avg. 17% FICA, FUTA, SUTA, WC, GL)

$3.66 per 
hour paid

$3.06 per  
hour paid

Total Bid Cost  
Per Hour Paid $25.16 $24.56

Savings Per Hour  
Per Employee $0.00

$0.60
Annual Savings 
Per Employee 
(2080 hours paid each) $0.00

SAVE 
$1,248

Long-term Savings
Over a 5 year contract with  
50 employees = $312,000
Over a 5 year contract with  
250 employees = $1,560,000

Example of hourly base wage $18.00 + fringe benefit $3.50 = $21.50

SAVE 
ThouSAndS
 in labor costs!

Fringe 
paid as 
wages 

vs.
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42.	SCA trade show display

Trade Show Items:
If you wish to use our banner stands or displays for a trade show, please contact your RVP.


