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14. 1-page sell sheet

How can The
Contractors Plan

Do'you want to save on payrollburden, submit

more compeitve bics,and win more jobs? save you money?
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17. ASA 2-page sell sheet

Subcontracto c‘é‘é?r?{:tors
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Want to save money and
improve your chances of
working on prevailing wage jobs?

The Contractors Plan Why choose
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20. Group benefits fact sheet

Concerned about compliance, healthcare
reform, and administrative burdens?
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15. 2 -page sell sheet

Open Shop Contractors: c‘o”é»ir?gtors
lan

Do you want to save on payroll burden, submit more
‘compelitive bids, and win more jobs? -

The Contractors Plan®
powered by Fringe Benefit Group” is the answer.
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Why choose
The Contractors Plan?
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18. SCA 2-page sell sheet

Service e X
Contractors: Contractors
Do you want to save on payroll Plan

burden, submit more competitive T i B o
bids, and win more jobs?

The Contractors Plan
powered by Fringe Benefit Group
is the answer.

wage o bona fd benef plans can mae:

« Realize immediate saings on payrol burden and expenses
+ Submit more competitie bids.

« Increase pofs.

« Enfo seamless administration of benefitsprogams

& Why Choose The Contractors Plan?

Experience -

Flexibility. v understand hgh employee turnovar ssasonalty o work, and hor chalngs

he mostout of e pan.

877-333-6937 | ajoyce@fibi.com

21. Retirement plan construction

elements 4-pager

ement Plan Construction c{;‘é}rﬁagtors
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How is your plan built?

you to consider i
fufling your Iy reviw your etrement plan. Any one of these elements
! the pl h urent retirement
plan provider allol pe

1o your company’s plan

A Fringe Benefit Group —he leader i providing
retement pan solutons {0 prvaling wage conracors—
i think thesa seven crialclements are infact
diferentiators:

1. Retirement Plan Design

2. Fiduciary Roles & Responsibilities
3. Plan Investments

4. Optimizing Retirement Plan
Contributions

5. Compliance
6. Reasonableness of Plan Fees
7. Total Benefits Approach

How does your
current plan and plan
provider compare?

16. ABC 2-page sell sheet

Open Shop Contractors: Cg‘éﬁgto,s

Want to save on payroll burden,
submit more competitjve bids,
and win more jobs?

-

The Contractors Plan Why choose
powered by Fringe Benefit Group The Contractors Plan?
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19. SCA payroll illustration sheet

Cg'rﬁt%r':‘:‘:tors
Plan

SAVE
THOUSANDS

in labor costs!

Fringes Paid in Cash vs. The Contractors Plan
Example of Labor Cost Savings

Hourly Base Wage $18.00 + Finge Benefit$3.59 = §21.59

Fringe Paid | Fringe Paid
in Cash in Benefits
sa150per | 1800 per
Cash Wages hour paid hour paid
Fiinge Paid as $3.59 per
HaW Benefit 000 hour paid
Payroll Burden $367 per
et 7 eon s ve | hour paid hour paid
Tota B Cost
Per Hour Paid 2526 s2165
Savings Per Hour
Employee 000 50.61
Annual Savings
Per Employee s SAVE
oo | som | 51,269

Long-term Savings:
Over a 5 year contract with 50 employees = 317,250
Over a 5 year contract with 250 employees = 1,586,250

Start saving today!  Eric LaRue  Natioaiinsurane Speciaists
Hanagiog Parner Toll Fre: 300211451

P rase P
oo MATIONAL

22. 3 key reasons sheet

Are you working with C{’Hé‘.r?m“
lan

Prevailing Wage Contractors?

1fyou work vith contractors, it is very liely that some of them have an important need
thatis not being addressed. That is because 5o few brokers know what questions to
askto determine if a conractor could save money by using The Contractors Plan

3 Key Questions
Are you a non-union (aka open shop) contractor?
2. Do you bid or perform p work?
3 ons, do you pay any of the fringe benefits

prevaling wage” esiabited by e
It

workrs on privaey e work.

s g, o Inmany stances,

FUTh ST

e answer 10 al three questions s Yes, the contractor could reduce labor costs
and increase competitiveness on prevai

g wage jobs.
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23. Compliance sell sheet 24. General contractors sell sheet

Cg'rgtr?.:tors
Plan

Enforcement of existing regulations increasing

Iy stuation, th burden ofproo s on the contractor.
> Hyou eceived nofceof an IS or DOL audlt, what would you do?
>

>
wage beneft plan?

> I your audt i “aitight?”

>

> Can you afod being debarre from further federal o tate work?

Fringe Benefit Group is in your corner

I
Labor auls and i at o aditionsl ost.
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Withan expeienced partne ke Frnge fathloen P Schnder SPH

BeneitGroup,audit questons can bo e
Fesalved with it nteruption to the s trchnsiaotcon
wark you and your employoes ro doing, lceeesossstos

Concerned About Subcontractor
Prevailing Wage Compliance?

You Should Be!

The Contractors Plan

powered by Fringe Benefit Group can help!

Cgﬁtraa(‘:tors
Plan

o atyor Your
fedeal v tht agpy o prevciln wage rojcts? will enjoy these
advantages by
+ Reduce and btter manage your risk when it comes  workingith.
‘to compliance issues ‘The Contractors Plan:
—and e gions
ndor h Dt Bacon and e At e woking o o . When
u .
s helps you . ey
el confnt
prevailing wage regutations regarding their bona fide benefits plans. elenent
* et
Wy sbfctyourcompany o nce 1542 company s
« Sharpen your cnmpeum edge when your subs save  * TP noaudt
on payroll burden. Sattonsl cos

dramaicallynthe past tree years o ' crucial o shave very ossile
dotarfrom your bids, A te GC, you save o payrol urden vhen you se The
Contractors Plan. When your subs use us, they save s vl The cumuative

administraton ofbenefs

+ Haury warkers recon
qualty enefts and

coming in second.

Increase savings and shift some of the burden of compliance.
Refer your subcontractors to The Contractors Plan today!

26. Davis-Bacon HRA sell sheet 27. SCA HRA sell sheet

CTHEta' t
The Contractors Plan HRA °B|£'?.c ors

CTHEta' t
The Contractors Plan HRA OB .2‘?.° ors
W

Optimize Prevailing Wage Contributions for Your
Company and Your Employees

What s a Health Reimbursement Account (HRA)?

o

amployes, i spousp o dpentents.

How Does an HRA Benefit Employers?
oyt Your Fringe requirement:
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29. SCA fiduciary sell sheet

CTHEta.t
Eliminate Risk & Liability °3|£?1C ors
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i, deaing ith watkerscompensation and maraging persovel.

There's one area of exposure you have that you may not even know about.

pian
forte st cudog

The Contractors Plan has a third-party discretionary trustee and is
structured so your risk is eliminated i this area.

Traditional Roles and Spectrum of Risk

Ficiry Fmcion ‘The Contractors Plan Soluion
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Optimize Prevailing Wage Contributions for Your

Company and Your Employees

What s a Health Reimbursement Account (HRA)?

i

employes,the Spouse o dpendents.

How Does an HRA Benefit Employers?
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$3.59

®Total Fringe

Single-check solution

sell sheet

Introducing the breakthrough in retirement
plan loan processing

What s different?

30. The Contractors Plan loan

Cgﬁg:tors
Plan

‘Sponsors whl prving et gansoluon for P Patiogans

How The Contractors Plan Loan Program works

etumed o corenestnents.

Simply Better For Everyone THE CONTRACTORS
Wil The ContactrsPlan, bt you and o employes FLANLONS RADIIONAL LOANS
cumbersome and nfextio ars
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Want to learn more?

contractorsplan.com

1-800-328-1519 | info@contractorsplan.com

25. Broker team sell sheet

The Contractors Plan
il powered by Fringe Benefit Group
has the team developed exclusively for you!

p Your Dedicated Broker Team
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DON'T FORGET: Your client employers should continue to call
toll-free 866-457-8812 for day-to-day questions.

Con’fraaétors

28. David-Bacon fiduciary sell sheet

Cgﬁtl%:tors
Plan

g, dalng with wotkers compensaton and managing persovel,

There's one area of exposure you have that you may not even know about.

s pansporor

The Contractors Plan has a third-party discretionary trustee and is
structured so your risk is eliminated in this area.

Traditional Roles and Spectrum of Risk
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- sty e N G T
Py P I

[ensh v senanaz |

P ——

TP Yoot | b
Rt Mot T ——————
st P Ve Aot | MR R o

hange P Yo Regonste
Pricont Disciodpn

P Sacion e Rt

PatcomOreced 00 | weRpuse | St R

31. Trustee-directed retirement

plan sell sheet

Cg'ﬁh'?‘:tors
Plan
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Let's start with the advantages of a trustee-directed plan to the employer.
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32. Broadband sell sheet

viNGN Comprehensive

Community Infrastructure Program
in mn#n fion wi office

of Governor John P. deJongh, Jr.

navigating the maze of compliance issues those jobs entail?

The Contractors Plan
powered by Fringe Benefit Group is the answer.

. by s s omaan s
Contractors : o o
PI an Increas profts.

. o
« Ofrretement, medial,denal, vision and e insuranceplans

« Erfo seamiess adminsaton ofbeefs royas.
« Masinize contitutions o omnerand ey employe rtement acoounts.

cetstarted today: Droadband.contractorsplan.com
1-800-3281519  info@contractorsplan com

- Why Choose The Contractors Plan?

Experience

egitons - with e i rocuiodofyou 3 your st .

Flexibility

[T ——————

Expertise

i ounacouts. Mo ement an o et s e s,

35. Client administration guide

Cgﬁtraac.tors
Plan

The Contractors Plan
Client Guide

33. MyContractorsPlan.com sheet

THEQ'
Contractors
Plan

A comprehensive benefits administration platform
designed uniquely for contractors

‘Simpiify your envoliment
process 247

consistenty to all employees.

View, update, and upload
plan informaion n ral-time:

e
= o Pay missed premiums
———- Aecess coverage nformation
L View and print hstory
Add or terminate:
employoes fom your pan
Upload crsus and
payment fles

Track enolment
numbers and statistics

36. Bifold mailer

We can help you
CToHé}r?ctors win your next bid.
an

Ever lost a bid on a
government job by
just a few dollars?

THEQ
ontractors

Improve both
your profitability
and your chances

of winning | f. Cormack-Routhier
government bids. . ¥ Agency can help.

34. Telemarketing script

Csfltir?ctors
Plan

The Contractors Plan Telemarketing Script

Hello, my name is

costs on
Prevaiing Wage projects.

. butif .1 can detormine
money. (Or say your

area)

) So.
projects? (I no, work towards ending call, but capture response)

2) Are a Non-Urion or Open Shop Contractor? (f no, work towards ending call,
but capture response)

3
contact name, andlor extension)

r) pay n

).

s plan(s),
capture any portinent data such as 401k, medical carrer, ronowal date, otc.)

1f you're comfortable, lead into the following:

lan is

competitvely and increase profits.

37. Landing page*

*Considerable cost to broker

Email Campaigns:

38. ABC email hlast

AEC blast2

®Lasrie Basiman

et Tursdiy, Sestemser 36, M1 3047 A0
Ta | pasn wme

ﬁm Fringes paid as wages costs
=SS you money

es you $2.40 per
ployes hour

Imﬂﬂil:“l“l
save §112,320.

IT'you curmently have @ SIMFLE plan,

Frrmiag Wage jebs.

) Mcaneon ve weed in conjenction with
»

2
ekee e 1,

abe.contractorsplan.com
800-328-1519

39. Email example
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Trade Show ltems:

[f you wish to use our banner stands or displays for a trade show, please contact your RVP.

40. TCP banner stand

SAVE
THOUSANDS

in labor costs!

Fringe paid  vs. Cg'rﬁtr?:tors
as wages Plan

\\\\\\\\

$10

30%
$12

50 Finge Pad inlo v:an $10
S52 | woury tost | “49

Save $3.00 per
employee per hour!

25 employees x 1000 hours = 25,000 Hours
125,000 hours x $10.00 = $250,000 i Additonal Payrol
$250,000 x30% = $75,000 in Company Savings

That’s $75,000 in company
savings on one project!

41. TCP trade show display

I S A

THE

Contractors

Plan

=li. Powered by
“II=" Fringe Benefit Group

42, SCA trade show display

THE@

Contractors
Plan

1|= Fringe Benefit Group

43. SCA banner stand

| ANL

dDU U
Fringe e
paidas vs. Contractors
wages Plan

Fiinge Paid
in Cash

$21.50 per
hour paid

$0.00
$3.66 per
hour paid

$25.16

50.00

ployee
2080 hours pai each) 0.0

sttt e g 1800 et 25052050

Long-term Savings

Over a 5 year contract with
50 employees = 312,000

Over a 5 year contract with
250 empioyees = ¥1,560,000

2l Powerod by
“IF Fringe Benefit Group
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